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Ellie Ruth Perbmutten
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my Job as N'siah starts with ona
maln goal, YOU! What makes you
happy, what makes you proud o
be a B'nai B'rith Girl.
Fegionally this means the main
goal of my candidacy is to have
influence on the region based an
you thoughts and concerns. I am
sure you are wondering how
will get there. 50 here are a
few examples of how I will serve
1f elected as your &5th Eegional
N'siah. First and foremocst, I
will maintain a strong
relationship with all of you.
Second, avery girl deserves to
Be included and ta fael
important. Legistically there
to promote this
inclusion inte BBYD events,
social media, recruitment,
retention; reeducation. I
promise to intergrade these
values into everything I
accomplish on Regional Beoard. IE
elected as your &5th Regional
W'siah, I will alsg make sure
gach chapter has a productive
year where they ALL can flourish
and reach new heights. BBYO
starts at the chapter lewvel.
Without the success of the
chapters this region cannot
continue to thrive, I am here to
insure you that I will aid
everyone in the chapters not
just the N'siah or the beoard. I
also understand when it is my
duty to step in and when it is
my duty to step back. This
balance is wvery impartant to me
and whoever may work with me 1if
am elected.



Sjganit

"The greatness of a community is most Yehudiah

accurately measured by the
compassionate actions of its
members." -Corretta Scott King

*Tri-weekly meetings to make sure she is up to date *ensure each chapter has at least one havdalah event

*Programing outlines submitted at least 2 week in advance per “”:“I .
*Working together for all programing needs annual J-eerve lmprovements
- R r s % Il'hl.?'- 'II " o P
"Alwa}r.n will Took over program outlines 48 hours before event AMmAzing w inter kalla ! 021, T will always serve as a
. . - . resource for the yehodia
*Create an inclusive environment at SRC to include new Sth

MIT Mom

“implement the three r's in order to have happy members

*make sure we have a strong rush season so we can bring in many
people

“Work with cach MIT Mom for senior appreciation

*Enconrage counterparts to make chapter books with chapter
history, cheers, and facts

*Have chapter MIT Moms and N'siot do Jocal synagogue outreach
*Implement more personalized prospect recruitment efforts
*Make sure that every chaprer holds a fun and inclosive intake
night

*Visit chapter MIT events to give serve as a helper

* Have education programs more often during the year
*recruitment competitions on instagram, snapchat, and other
social media

*muore senior appreciation to heighten our retention rates
regionally

*make sure she is in constant communication with her
international counterpart

*represent RME well as someone welcoming and inclusive

Mekasheret

*specific leadership positions for small city only
“large focus on new Wyasming chaprer

“work to ger rid of the “small cicy .-il:i.gma." that
can hurt the membership and the general
I.'I'I-F!:FI'I'I'L'I'IL' L'.I.C"I -I:.'I..ITL'EF h..x

*make sure regional board goes po at lease two
smeall city ovents por yoar

*have special programs and resources at
coventioms .I.I'III EVETNES

" m.kl_' sUrc ALL :'ll'l.'lal.l. 1."...?' L'I'III:'I.!.": hre .IL'I.':H.II'I.tEd
fior not just a fiew

*work on initiatives in the region to berrer
inclucde small <ty members and Eive them maore
leadership opportunities

“constant communication with me oo ensure
success bevond just where they live bot in BAVE
as a whale

“have a regional event planicd by sinall cicy
members

*play a hoge role in rmash season

graders
*Artend as many chapter events as possible

*comment on program outlines at least 5 days before submission

“constant communication and check ins

attend at least two chapter programs per month

*Tailor programming standards to each chapter’s needs
*encourage programming with other chapters

*Implement all folds

*Improve the quality of programming overall in the region
*Work with every Position in programming

*Understand the programming needs of each individual chapter
stay in constant communication with her international

counterpart

Gizborit

ISF

"VEEY IMPORETANT TO EDUCATE
COUNTERPARTS ON ISF, this is essential so thar
girls in their chapter do nor miss out on BEY( events
and conventions. Money shounld never be a burden. It is
essential that ALL chapters know and make their
members aware of 15F so they may be present.
*Advertise fundraisers for ISE in chapters so they have
the money they need

*Make sure chapters have a reasonable bodget and
their money is being well spent

*“Work ing with the S'gun'lt to plan Fundraisers for the
n.-:g'll.m and to make sure chapters are 'p].ann'lng
fundraisers

*making swag for 1C

*Making sure thar all board members are aware of
their budget and are not over paying

*making sure cvery chaprer ar least has one fundraiser
a term

*overlooking fundraisers at least two weeks before
*work closely with her chaprer counterparts and make
sure to work very closely to work with international
counterpart

*making sure people have a say in spiric wear

*E.ME votes for a new stand -op cause if okay with
the incumbent Yehodia

“ensure Global Shabbat is a success

*better focus on Lsracl throogh ELEVATED iscacl
programming

*stronger focus not only on anti-semitism bot how
o COMBAT it

*Strong partnership with the ADL

*strong partnership with AIMAC

*hetver Israel edwcation and discussion

“ensure that every chapter has a stand up canse
*ensure that every chapter has a judaism based
cvents

*ger members to sign up for international kallab
*Promote advocacy for Israel

*continue to utilize plorcalism

*work closely with international counterpart

Mazkirah

*Ensure ALL members are aware of summer program
opportunities such as ILTC, CLTC, KALLAH, ILSL, and
BBYD PASSPORT

*Urilize Instagram account very constantly to make sure
everyone is in the loop about events, fundraisers,
initiatives, etc,

*be a help to other positions so they may be always be a
source for outreach and communication about something
specific or general

*help make ISF well known among members

*make sure all chapter mazkirim /rakazim are doing their
job

*Email updates for parents to keep them in the loop
*parent nights for information on upcoming events or just
BBYO in general

*take pictures at all regional events and post them

*be a huge source of help during rush season when
advertisement is KEY, they will need to work closely with
the MIT MOM

*work with international counterpart

€ Y peee.



