
Emma Rose Gendil 
Caused for the high and honorable  

position of your 

57th Dixie Council  

N’Siah
My brother Alephs and my Sister B’Nai 
B’rith Girls,  

Despite our rich history I know that 
Dixie Council is just getting started. 
With that being said this year is critical 
for our future, but I know that all 
together this council can have it’s best 
year yet. Our passion and strength is a 
combination for strength and growth that 
I plan to uphold this coming year.  

Submitted with undying love, I forever 
remain 
Emma Rose Gendil 

Proud candidate for your 57th Dixie 
N’Siah

Regional Execs 
   - Invite more young members from 
smaller chapters.  
   - Create checklists for each chapter to 
accomplish during planning time.  
   - Constant staff advisory over smaller 
cities meeting times, and board member 
engagement and support 
   - Goals set in place for each chapter for 
higher efficiency. 
   - Coordinate more engaging and 
informational programming to increase 
interest and passion for the new year. 

New Ideas 
   - Start a big/little creation within the 
council in order to help new member 
acclimate better. 
   - Create a platform for input and 
suggestions to provide a better and more 
comfortable environment for every member. 
   - Hold monthly calls for the council as an 
opportunity to talk in relaxed environment, 
bond with each other, and discuss upcoming 
events, issues, and strategies. 
   - Create a council group chat, inclusive to 
all members to boost communication and 
strengthen the movement. 

Qualifications 
     Regional Execs 
 -  2018, 2019 
     Junior/Senior Convention 
 - 2019 
 - Coordinator 
     MIT/AIT 
 - 2018 
      Regional Convention 
 - 2018, 2019 
      Sweetheart Beau 
 - 2018, 2019 
      International Convention 
 - 2018, 2019 
      Dixie Spring Cultural 
 - 2018, 2019 
      CLTC 2 
 - 2019 
  -Active member since Spring of 2018  

  -Stood as acting S’Ganit for Columbia 
chapters 
 - 2018, 2019, 2020 
  -Attended and Coordinated BBYO on  
Demand Programs 

  - Recruited members for chapter 
programming  
  



Chapter 
   - Work with chapters individually in order 
to create a programming schedule. 
   - Hold months calls with chapter leader to 
check on progress, ongoing projects, and 
assist their work. 
   - Travel to other cities events with other 
Columbia members to strengthen programs.

Council 
   - Consistent calling schedule for progress 
check ins. 
   - Group chat for ongoing collaboration 
between every chapter. 
    - Revival of programming and 
membership in a Charleston, Greenville, 
and Augusta. 

Regional 
    - Bring more Dixie members to every 
regional convention to increase involvement 
in the larger movement. 
    - Collaborate with board counterparts in 
order to gain new perspectives and 
strategies to bring back to Dixie Council.  
    - Create a stronger community through 
inclusive online communication. 

Moreh/Morah 
   - select MIT/AIT trainers who are active and 
influential 
   - encourage and assist in the communication 
with parents for recruitment 
   - work collectively in order to create new 
techniques for recruitment 
   - help to execute a big/little system to increase 
retention and new member involvement 
   - prioritize the importance of inclusivity for 
effective recruitment and retention 

S’Gan/S’Ganit 
   - assist S’Ganim in working with every chapter 
in the council in order to elevate programming 
   - encourage enforcement incorporate folds in 
all chapter programming 
   - create functional google form for all chapter 
program’s outlines 
   - work with S’Ganim and chapter leaders to 
elevate and execute programs

Personal Goals 
  

   - Attend chapter events for other cities 
chapters.  
   - Create a constant calling schedule with 
every chapter in the council. 
   - Remain in consistent contact with all 
other council board members with the 
region to discuss strategies and exchange 
ideas. 
   - Aim a great amount of focus to the 
smallest chapters in Charleston, Augusta, 
and Greenville.  
   -Increase general membership and 
retention to create a strong foundation for 
the future. 
    - Push summer program attendance, 
specifically CLTC, for the development of 
chapter understanding. 
   - Bring more younger members to execs. 

International 
   - Advertise and encourage attendance of 
summer programs including CLTC, ILTC, 
Kallah, ILSI, and others.  
   - Use social media in order to boost 
presence internationally. 
   - Increase Dixie council IC attendance to 
regional events.


